Position Opening Announcement for:
Assistant City Engineer
It is the policy of the City of Spearfish to provide equal employment opportunities (EEO) to all
employees and applicants for employment without regard to race, color, religion, sex (including gender
identity, sexual orientation, and pregnancy), national origin, creed, ancestry, age (40 or older), genetic
predisposition or carrier status, citizenship status, marital status, or disability in employment or the
provisions of services, or any other basis prohibited by state of federal laws.
Individuals with disabilities who need reasonable accommodations to complete the job application
process should contact the human resource director to commence the accommodation interactive
process.
Position: Assistant City Engineer (full-time)
Please see attached for position description

Salary: Grade 22
Period of Announcement: Starting Monday, February 22, 2021 (Closing Date: 11:59 p.m. Friday,
February 26, 2021)
How To Apply: Those interested in applying must do so online. Candidates will need to create a user
account to apply, and this job posting can only be accessed by using the following link, which will take a
candidate directly to the posting. Candidates must also upload a copy of résumé and cover letter with
their online application.
https://sd-spearfish.civicplushrms.com/CareerPortal/JobDetail.aspx?RequisitionId=72925&SourceId=5256

Application Deadline: The human resources director must receive an online application by the closing
date and time stated above.
Drug Free Workplace: The City of Spearfish has a strong commitment to its employees to provide a
safe, healthful, and productive work environment and to promote a high standard of employee health.
Consistent with the spirit and intent of this objective the city will act to eliminate any substance abuse,
which could impair an employee’s ability to safely and effectively perform their assigned duties and which
increases the potential for accidents, absenteeism, substandard performance and tends to undermine
public confidence in the city’s work force. The city conducts pre-employment, reasonable suspicion and
random drug and alcohol testing.
Please Post

